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Compensation  Report 2023
COMPENSATION OF THE  
BOARD OF MANAGEMENT

Composition of the Board of Management
The composition of the Board of Management changed 
as follows in fiscal year 2023: At its meeting on 
November 8,2022,theSupervisoryBoardappointed
Frederique van Baarle as a member of the Board of 
Management of LANXESS AG and Labor Director for 
aperiodofthreeyearsfromApril1,2023.Inaddition
totheHumanResourcesGroupfunction,Frederique
van Baarle has been responsible for the Americas 
regionsinceOctober1,2023.Duetoherassumption
ofresponsibilitiesanddutiesfortheAmericasregion,
whichinvolvedrelocationtotheU.S.,theU.S.subsidiary
LANXESSCorporationhaspaid80%ofherannualbase
salary and variable compensation components and 
provided the budget for the use of a company car since 
September1,2023.Theremaining20%ofherannual
base salary and variable compensation components 
andherothernon-cashbenefitscontinuetobepaidby
LANXESSAG.FrederiquevanBaarleiscompensatedin
linewiththecompensationsystemineffectforLANXESS.

At the meeting of the LANXESS AG Supervisory Board 
onAugust3,2023,OliverStratmannwasappointedas
a member of the Board of Management for a period of 
threeyearsfromSeptember1,2023.AsthenewChief
FinancialOfficer,hesucceededMichaelPontzen,who
steppeddownasofAugust31,2023.

Furthermore,theappointmentsofDr.HubertFinkand
Matthias Zachert were extended for another three and 
fiveyears,respectively.OnDecember9,2022,the
LANXESS AG Supervisory Board passed a resolution 
tore-appointDr.HubertFinkasamemberoftheBoard
ofManagementwitheffectfromOctober1,2023.On
May9,2023,theSupervisoryBoardalsore-appointed
Matthias Zachert as a member and as Chairman of the 
BoardofManagementwitheffectfromApril1,2024.

Dr.AnnoBorkowskylefttheBoardofManagementas
plannedandretiredonDecember31,2023.Thereare
currentlynoplanstoappointasuccessor.Hisresponsi-
bilities have been assumed by the remaining Board of 
Managementmembers.

This compensation report complies with the  statutory 
requirementsunderSection162oftheGermanStock
CorporationAct(AktG)aswellasthereportingprinciples
oftheGermanCorporateGovernanceCode(GCGC)
intheversionofApril28,2022.Thecompensation
report describes and explains in detail the compensation 
system for the Board of Management and Supervisory 
Board of LANXESS AG and the compensation of the 
individual current and former members of the Board of 
ManagementandSupervisoryBoardforfiscalyear2023.
ForLANXESS,transparentandunderstandablereporting
isakeyelementofgoodcorporategovernance.In
addition to the requirements of Section 162 Paragraph 
3Sentences 1and2AktG,thecontentofthereport
isalsoauditedby theauditor. Inaccordancewith
Section 120aAktG,thecompensationreportonthe
compensation granted and owed to each individual 
member of the Board of Management and Supervisory 
BoardofLANXESSAGinfiscalyear2022wasapproved
attheAnnualStockholders’MeetingonMay 24,2023,
byamajorityof90.48%.Becauseofthehighlevelof
approval for the application of the compensation system 
infiscalyear2022,thestructureofthecompensation
report approved in 2023 has essentially been retained 
forthis2023compensationreport.Forevengreater
transparency, this compensation report for fiscal
year 2023addsprior-yearfigurestothetablespresenting
targetcompensation,maximumcompensation,and
compensationgrantedandowed.Inaddition,absolute
values have been added to the comparison at the end 
ofthe report.
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Principles and Objectives of the Board 
of Management Compensation System
Infiscalyear2020,theSupervisoryBoardrevisedthe
compensation system for the members of the Board of 
Management on the basis of the Second Shareholder 
RightsDirectiveImplementationAct(ARUGII)andthe
versionoftheGCGCdatedDecember16,2019,which
wasapplicableatthetime.Takingparticularaccountof
LANXESS’ssustainableandstrategicalignment,signifi-
cantchangeswereimplementedhere.Inparticular,both
the short-term variable compensation and the long-term 
variable compensation are based on two measurable 
performance criteria that are aligned with the sustain-
ablecorporatestrategy.Inaddition,theproportionsof
short-term and long-term variable compensation have 
been determined such that the long-term compensation 
componentsoutweightheshort-termones.Therevised
compensationsystemfortheBoardofManagement,
whichhasbeenineffectsinceJanuary1,2021,was
approvedby theAnnualStockholders’Meetingof
LANXESSAGonMay19,2021,withamajorityof
94.22%ofthevalidvotescast.

The compensation system now applies to all serving 
BoardofManagementmemberswhohavebeen(re-)
appointedsinceJanuary1,2021,inaccordancewith
theemploymentcontractsconcluded.Thepromised
compensation and the previously agreed weighting of the 
individualcompensationelementsforMatthiasZachert,
MichaelPontzenandDr.HubertFinkdeviatedorwilldevi-
ate from the regulations of the compensation system and 
recommendationG.6oftheGCGCuntiltheeffectivedate

oftheabovere-appointments.Furthermore,atemporary
adjustment has been made to the current compensa-
tion system with regard to contributions to the pension 
plan.Thisadjustmentisexplainedinmoredetailinthe
“Process for Determining and Reviewing the Board of 
ManagementCompensation”section.

The compensation system for the Board of Management 
is geared toward compensating the Board of Manage-
mentmembersappropriatelyinlinewiththeirtasksand
responsibilitiesandtakingaccountoftheperformance
of each individual Board of Management member and 
thecompany’ssuccess.Theaimofthecompensation
system is to support successful and sustainable corpo-
rategovernance.LANXESS’scompensationstructure
is therefore designed to provide the motivation to 
successfullyworktowardsustainablecorporatedevel-
opment and the achievement of strategic corporate goals 
aswellasforlong-termvaluecreationforourstock-
holders.Bothofthelong-termvariablecomponentsare
basedoncorporateperformanceoverseveralyears,
andthuscreatelong-termincentives.Becauseoneof
these long-term compensation components measures 
stockpricedevelopmentcomparedwithanindex,the
management’sobjectivesarealignedwiththedirect
interestsofthestockholders.IndesigningtheBoard
ofManagementcompensation,itisalsoimportantto
the Supervisory Board to ensure that this is generally 
in line with the compensation system for senior execu-
tives,soastoensureauniformincentiveeffectwithin
theLANXESS management.

Process for Determining and Reviewing 
the Board of Management  Compensation
InaccordancewithSection87aAktG,theSupervisory
Board resolves on a clear and comprehensible 
 compensation system for the members of the Board of 
Management.TheSupervisoryBoardresolutionson
the compensation system are prepared by the  Presidial 
CommitteeoftheSupervisoryBoard.ThePresidial
CommitteealsopreparestheSupervisoryBoard’sregular
review of the system and the amount of compensation 
for the Board of Management members as well as other 
personnel decisions to be made by the Supervisory 
Board.Ifnecessary,itadvisestheSupervisoryBoard
tomakechangestothesystem.TheChairmanofthe
PresidialCommitteeisDr.MatthiasL.Wolfgruber.The
other members of the Presidial Committee are Birgit 
Bierther,ManuelaStrauch,RalfSikorski,HansvanBylen
andDr. RainiervanRoessel.

In accordance with Section 120a Paragraph 1
Sentence 1 AktG,theSupervisoryBoardpresentsthe
compensation system that it has resolved to the Annual 
Stockholders’Meetingforapprovaleachtimeasigni-
ficantchangeismade,oratleasteveryfouryears.If
theAnnualStockholders’Meetingdoesnotapprovethe
Board of Management compensation system put to the 
vote,thenarevisedsystemispresentedforapprovalat
thefollowingAnnualStockholders’Meetingatthelatest.
Asscheduled,theBoardofManagementcompensation
systemineffectin2025willbepresentedtotheAnnual
Stockholders’Meetingforapprovalinthatyear.
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The appropriateness of the compensation is regularly 
reviewedbytheSupervisoryBoard.Indoingso,ituses
anindependentexternalpersonnelconsultancy.Such
a review was last conducted in October 2021 and will 
beconductedagaininfiscalyear2024.Inthisreview,
the compensation of the Board of Management was 
compared with that of the companies listed in the MDAX 
and with that of selected chemical peer companies1).
These companies were selected by the Supervisory 
Board on the basis of their comparability with regard to 
businessmodel,sales,marketcapitalization,totalassets
andheadcount.Criteriafordeterminingtheappropri-
ateness of the compensation for an individual Board of 
Managementmemberare,inparticular,hisduties,his
personalperformance,theeconomicsituation,andthe
successandsustainablegrowthoftheLANXESSGroup.
Inaddition,considerationisalsogiventocompensation
atcomparablecompaniesandthecompany’soverall
compensation structure with regard to the ratio between 
the compensation of the Board of Management and that 
ofLANXESS’sseniorexecutivesandtherestofthework-
force,bothoverallandintermsoftime.Thereviewofthe
Board of Management compensation structure showed 
thatitisfundamentallydesignedappropriately.

In accordance with Section 87a Paragraph 2
Sentence 2 AktG,theSupervisoryBoardmaytemporarily
deviate from the compensation system if this is necessary 
intheinterestsofthecompany’slong-termwellbeingand
ifitspecifiesthecompensationsystem,thedeviation
process and the components of the compensation system 
fromwhichitdeviates.Theprocessforsuchadeviation
requires an explicit Supervisory Board resolution that 

Inadditiontothefixedcompensation,thecomponents
of compensation for Board of Management members 
comprise short-term and long-term variable compen-
sationcomponents.Thetwovariablecompensation
components for the Board of Management – the Annual 
PerformancePayment (APP) and theLong-Term
Incentive(LTI)–arelinkedtoLANXESS’sannualperfor-
mance and performance over a number of years and 
thusrewardthesustainable,value-orienteddevelopment
ofthecompany.Theshort-termvariablecompensation
componentAPPincludesafinancialandanon-financial
performancecriterion.Thelong-termvariablecompen-
sationcomponentLTIconsistsoftheLong-TermStock
PerformancePlan(LTSP)andtheSustainabilityPerfor-
mancePlan(SPP).Theproportionsofshort-termand
long-term variable compensation are designed such that 
the long-term compensation components outweigh the 
short-termones.

Inlinewiththeexceptionoutlinedinthe“Principles
and Objectives of the Board of Management Compen-
sationSystem”sectionabove,theproportionsofthe
individual compensation components will deviate from 
the regulations of the compensation system in force 
sinceJanuary1,2021,untilthere-appointmentstake
effect.Inaddition,atranche(2021–2023tranche)of
thelong-termvariablecompensationprogramLTPB,
which has been replaced by the SPP in accordance 
withthecompensationsystem,wascommittedforthe
lasttimeforfiscalyear2021.

describesspecificallyandinanappropriateformthe
durationofthedeviationandthedeviationassuch,aswell
asthereasonforit.Infiscalyear2023,theSupervisory
Board only exercised the option to deviate from the 
compensation system in the case of one provision in the 
employmentcontractofthenewCFOOliverStratmann.In
acarefullyconsidereddecisioninthecompany’sinterest,
the pension to be paid by LANXESS for Oliver Stratmann 
hasbeenhalvedto25%oftheannualbasesalaryindevi-
ation from the provisions of the compensation system for 
anordinaryBoardofManagementmember.Theplanis
to apply this halved company pension contribution to all 
further(re-)appointmentsduringtheremainingtermof
the current compensation system and to incorporate it 
into the future compensation system to be presented to 
theAnnualStockholders’Meetingin2025.

Overview of Compensation Components
SinceJanuary1,2021,thecompensationsystemhas
included the components described in the following 
overview.Thecompensationsystemalsostillincludes
aclawbackclauseandashareownershipobligation
that requires the Board of Management members to 
investadefinedproportionoftheircompensationin
shares and to hold these shares for the duration of their 
Board of Management mandate (“Share Ownership 
Guideline”).Inaddition,thecompensationsystemstill
comprises a temporary right to extraordinary termination 
in the event of a change of control with a limited sever-
anceregulation.Theoverviewalsoshowstherelative
proportions of the individual compensation components 
within the total target compensation of the Board of 
Management members.

1)Thereferencegroupconsistedofthefollowingcompanies:AkzoNobel,
Beiersdorf,Clariant,Covestro,RoyalDSM,Evonik,Henkel,K+S,Linde,
Lonza,Merck,Solvay,Symrise,WackerChemiee
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Compensation of the Board of 
 Management in Fiscal Year 2023

Fixed compensation components
The non-performance-related fixed compensation 
componentsincludetheannualbasesalary,thecompany
pensionplanandnon-cashbenefits,thelatterconsisting
mainlyofthetaxvalueofperquisites,suchastheuseof
acompanycar.Theannualbasesalaryofthemembers
oftheBoardofManagementismarket-oriented,inline
withtheabove-mentionedreferencegroup,andalso
takesresponsibilitiesandfunctionsintoaccount.Itis
paideachmonthintwelveequalpartsasasalary.In

asofAugust31,2023,theproratacompensationfor
MichaelPontzenamountedto€406 thousand.The
pro rata annual base salary since joining the Board 
ofManagement amounted to€281  thousand for
FrederiquevanBaarle,whojoinedasofApril1,2023,
and€113thousandforOliver Stratmann,amember
sinceSeptember1,2023.FortheBoardofManagement
members,non-cashbenefitsarecappedat15%oftheir
contractuallyagreedindividualannualbasesalary.

responsetopersistentlyweakdemandinthechemical
industry,theextremelystrainedenergypricesituation
andtheresultantweakearningsdevelopmentforthe
LANXESS Group,allBoardofManagementmembers
serving in fiscal year 2023 decided to voluntarily 
waive25%oftheirannualbasesalaryfor2023from
July 1, 2023,aspartoftheFORWARD!actionplan
forthepromptstabilizationofearnings.Accordingly,
theannualbasesalaryinfiscalyear2023amounted
to€1,225thousandfortheChairmanoftheBoardof
Management,MatthiasZachert,€481thousandfor
Dr. AnnoBorkowsky,and€569thousandforDr. Hubert
Fink.DuetohisdeparturefromtheBoardofManagement

Overview of the Board of Management Compensation System and the Compensation Structure
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Annual base salary

Non-cash 
benefits

Compensation components

Retirement
pensions

Long-Term Stock Performance Plan (LTSP) 

Sustainability Performance Plan (SPP) 

Financial target 
(e.g. EBITDApre)

Non-financial target 
(e.g. LTIFR)

60%

40%

80%

20%

Weigh-
ted

1) Reduction to 25% on the appointment of Oliver Stratmann to the Board of Management.
2) Change of Control.
3) Share Ownership Guideline.
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Shares of total 
target compensation

SOG3)

CoC2)

Claw-
back

Share of the annual 
base salary (target)

Maximum 
payment

Other components of 
the compensation system

Chairman of the 
Board of Management

30%

82,5%

55%

69%

46%

40%

30%

33 %

37 %

30 %

Chairman of the 
Board of Management

15% 56,25% 15% 50%1)

100%

Ordinary Board of 
Management member

90%

200%

200%

200%

100%

Ordinary Board of 
Management member
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Short-term variable compensation
TheBoardofManagement’sAPPconsiderstwomeasur-
able performance criteria: 

 › afinancialperformancecriterionconstituting80%
of the individual APP and  

 › anon-financialperformancecriterionconstituting
20%oftheindividualAPP.

The target and threshold values and the payment curves 
fortheBoardofManagement’sAPParesetuniformly
for all members of the Board of Management by the 
Supervisory Board annually before the start of each 
newfiscalyearandalsoapplytothelevelbelowthe
BoardofManagement.Subsequentadjustmentsarenot
permitted.Thereisnopaymentofaminimumamount;if
targetattainmentfallsshortofathresholdvalue,noAPP
paymentismade.ThemaximumAPPpayoutpercent-
age is200%.

For the Board of Management and managers at 
thelevelbelowtheBoardofManagement,theAPP
payout percentage refers to the individual underlying 
APPpercentage.ForordinaryBoardofManagement
members,100%targetattainmentcorrespondsto100%
oftheannualbasesalary.Whena(re-)appointment
ofanordinaryBoardofManagementmembertakes
effect,thisamountsto90%oftheannualbasesalary
in line with the weighting of short-term and long-term 
compensation in accordance with the compensation 
system.FortheChairmanoftheBoardofManagement,
100%targetattainmentcurrentlycorrespondsto125%
oftheannualbasesalary.FromApril1,2024,when

Matthias Zachertwillbere-appointedasChairmanof
theBoardofManagement,itwillcorrespondto100%
oftheannualbasesalary.

The financial performance criterion for the short-
termvariablecompensation, theAPP, iscurrently
theLANXESSGroup’skeyperformance indicator,
EBITDA (operatingearningsbeforedepreciation,
amortization,write-downsandreversals)preexceptionals
(“EBITDA pre”).EBITDApreexceptionalsisthemost
importantfinancialindicatorforLANXESSandisusedto
judgeeveryoperationaldecisionorachievement.100%
target attainment is achieved in the event of a certain 
EBITDApreexceptionalsdefinedbytheSupervisory
Boardbeforethestartofthefiscalyear.Thepayment
curve plots a straight line between this target and the 

upperorlowerlimit.Achievementofthefinancialtarget
setbytheSupervisoryBoardof€950millionforfiscal
year2023correspondstoapayoutpercentageof100%
forthefinancialperformancecriterion.IftheLANXESS
Group’sEBITDApreexceptionalsisatleast12.5%
higherthanthefinancialtarget,thepayoutpercentage
equalstheupperlimitof200%oftheAPPoftheBoard
ofManagementforthefinancialperformancecriterion.
IfEBITDApreexceptionalsismorethan5%lowerthan
thefinancialtarget,thepayoutpercentagefallsfrom
50%to0%.Thisalsoappliestothevariableshort-term
compensationofnon-managerialandmanagerialstaff.

Forfiscalyear2023,thefollowingtargetattainment
andpaymentcurveapplytothefinancialperformance
criterion of the APP:

APP: Target Attainment and Payment Curve for the Financial Performance Criterion EBITDA pre
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Target attainment 2023 EBITDA pre exceptionals
95% 100% 112,5%

EBITDApre Target
attainment

Payout
percentage

€1,069million 112.5% 200%
(Target) 

€950 million 100% 100%
€903million 95% 50%

<€903million <95% 0%

Actual target attainment for fiscal year 2023

EBITDA pre Target
attainment

Payout
percentage

€512million <95% 0%
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The non-financial performance criterion is currently 
thelosttimeinjuryfrequencyrate(LTIFR:accidentsper
millionhoursworked)foraccidentswithdayslost.This
reflectsthehighimportanceofemployeeandsitesafety
forLANXESS.ThepaymentcurvefortheLTIFR,whichis
reportedtoonedecimalplace,takesatieredapproachin
order to maintain the existing positive incident reporting 
culture.Infiscalyear2023,anLTIFRofbetween0.7
and1.1equatesto100%targetattainmentandresults
inapayoutpercentageof100%forthenon-financial
performancecriterion.IftheLTIFRis0.5or0.6,this
equatestoapayoutpercentageof150%;iftheLTIFR
is0.4orlower,thisequatestoapayoutpercentageof
200%oftheBoardofManagement’sAPPforthenon-
financialperformancecriterion.IftheLTIFRis1.4or
higher,thepayoutpercentagefallsto0%.Thelong-term
goalistoavoidanyaccidents.Thetargetsetfor2023
wasthereforeloweredbyafurther0.4pointsasagainst
thepreviousyearand,comparedwithothercompanies
in the chemical industry and in view of the past trend at 
LANXESS,isagainachallenge.

Forfiscalyear2023,thetargetattainmentandpayment
curve presented and explained below apply to the non- 
financialperformancecriterionoftheAPP:

WithintheAPP,thereistheoptiontograntanadhoc
discretionarybonus.Thisservestorecognizespecial
achievements or to create an additional incentive and 
canbegrantedonlyasparttheBoardofManagement’s
APP.Itiscappedat20%oftheannualbasesalary.The
discretionary bonus can be used only in exceptional 
casesandrequiresatransparentjustificationfromthe
SupervisoryBoard.Asinthepreviousyears,nodiscre-
tionarybonuswaspaidinfiscalyear2023.

The maximum target attainment for the Board of 
Management’sAPP(includingthediscretionarybonus)
iscapped at200%.

The Supervisory Board still reserves the right to reduce 
the APP in the event of serious occupational safety and/
orenvironmentalproblems.

APP: Target Attainment and Payment Curve for the Non-financial Performance Criterion LTIFR
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LTIFR target attainment 2023

1.5 0.9 0.4 ............1.41.7 1.6 1.3 1.2 1.1 1.0 0.8 0.7 0.6 0.5 0.0

LTIFR Payout percentage

≤0.4 200%
0.5 – 0.6 150%
0.7 – 1.1

(Target: 0.9) 100%
1.2 – 1.4 50%

≥1.5 0%

Actual target attainment for fiscal year 2023

LTIFR Payout percentage

0.6 150%

Long-term variable compensation
The Board of Management is called upon to show long-
term commitment to the company and to promote and 
achievesustainability.Thismeansmakingefficientuse
ofthecapitalprovidedbystockholdersandinvestors.
LANXESS sees its strong focus on sustainability as an 
importantaspectofitsowncompetitiveness,notleast
because sustainability in its various facets is increas-
inglydemandedbycustomersandconsumers,aswell
asbyouremployeesandinvestors.Sustainabilityisan
importantelementofourstrategythatisalsoreflected
inthecompensationsystem.
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TheLTIalsoconsistsoftwocomponents,whicharepaid
out in cash and each consider one measurable perfor-
mance criterion: 

 › theLong-TermStockPerformancePlan(LTSP),
whichisbasedonthestockpriceperformance,and

 › theSustainabilityPerformancePlan(SPP),whichis
measuredbasedonasustainabilitycriterion.

With100%targetattainmenteach,theproportionof
theLTSPcomesto60%andthatoftheSPPto40%of
theindividualLTI.

Thestock-basedLTSPisbasedontheperformanceof
LANXESSstockagainstareferenceindex,currentlythe
FTSEurofirst300EurozoneChemicalsIndex,whichwas
usedforthefirsttimeasabasisfortheLTSP2022–2025
establishedin2022.TheFTSEurofirst300Eurozone
ChemicalsIndexcurrentlyprovidesthebestreflection
oftheLANXESSGroup’seconomicenvironment.The
LTSP2018–2021usedtheMSCIWorldChemicals
Indexasareferenceindex.TheLTSP2018–2021in
placeuntil 2021andtheLTSP2022–2025inplace
since2022arebothdividedintofourtranches,whereby
performance is determined annually and the payout 
percentage is calculated at the end of the respective 
four-year term of the tranche according to the average 
performanceonthebasisoftheannualindividualvalues.
Attheendofthetermofthetranche,corresponding
compensationisgrantedusingthispayoutpercentage.
Thisispaidoutinthesubsequentfiscalyear.

LTI: Performance and Payment Curve for the Financial Performance Criterion of the LTSP
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85% 100% 115%

Performance 2018–2021 and 2022–2025

Performance Payout
percentage

Value
of right

115% 200% €2.00
(Target) 100% 100% €1.00

85% 50% €0.50
<85% 0% €0

Actual target attainment for the 2020 tranche

Performance Payout
percentage

Value
of right

77.2% 0% €0

The LTSP 2014–2017 program required a prior personal 
investmenteachyearinLANXESSAGsharesof5%
oftheannualbasesalary.Theseshareshadalock-up
periodoffouryears.Thethree-yearexerciseperiod
endedonJanuary31,2024.

Inthecaseof100%performance,theLTSPprograms
provideforapossiblepaymentpertrancheof60%ofthe
annual base salary for the ordinary members of the Board 
ofManagementand67.5%oftheannualbasesalary
fortheChairmanoftheBoardofManagement.When
a(re-)appointmentofordinaryBoardofManagement
memberstakeseffect,thisamountsto69%ofthe
annual base salary in line with the weighting of short-
term and long-term compensation in accordance with 
thecompensationsystem.FortheChairmanoftheBoard
ofManagement,100%targetattainmentwillcorrespond
to82.5%oftheannualbasesalaryfromApril1,2024,
when Matthias Zachert will be re-appointed as Chairman 
oftheBoardofManagement.Thepaymentcurveplotsa

straight line between the target and the upper or lower 
limit.Givenanaverageoutperformanceofatleast115%
bythestockrelativetothereferenceindex,thepayout
percentagewouldcometo200%.FortheChairmanof
theBoardofManagement,themaximumpaymentthus
amountsto135%oftheannualbasesalary.Forordinary
membersoftheBoardofManagement,itamountsto
120%,or138%whena(re-)appointmenttakeseffect.
The Supervisory Board reserves the right to reduce the 
paymentifthestockperformancerelativetotherefer-
enceindexislessthan100%,andthepaymentmust
becanceledifitislessthan85%.LikeintheAPP,the
steepergradientofthepaymentcurveifthe100%target
isexceededprovidesanadditionalfinancialincentiveto
exceedthetarget.

FortheLTSP2018–2021andLTSP2022–2025programs,
the performance and payment curve presented and 
explainedbelowapplytothefinancialperformance
criterionoftheLTI:
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The development of the number of outstanding rights in 
stock-basedcompensationforfiscalyear2023isshown
in the following table:

Development of the Number of Outstanding Rights in Stock-Based Compensation

number of rights

LTSP  
2014(2017)

LTSP  
2018(2021)

LTSP  
2022(2025)

Total

2017 tranche 2020 tranche 2021 tranche 2022 tranche 2023 tranche

Vesting periods Feb.1,2017– 
Jan.31,2021

Jan.1,2020– 
Dec.31,2023

Jan.1,2021– 
Dec.31,2024

Jan.1,2022– 
Dec.31,2025

Jan.1,2023– 
Dec.31,2026

Exercise period/ 
date

Feb.1,2021– 
Jan.31,2024

Feb.1,2024 Feb.1,2025 Feb.1,2026 Feb.1,2027

Matthias Zachert

OutstandingrightsasofJanuary1,2023 810,000 911,250 911,250 945,000 3,577,500
Allocated 945,000 945,000
Forfeited 911,250 911,250

OutstandingrightsasofDecember31,2023 810,000 0 911,250 945,000 945,000 3,611,250

Frederique van Baarle 
(sinceApril1,2023)

OutstandingrightsasofJanuary1,2023 0
Allocated 233,938 233,938

OutstandingrightsasofDecember31,2023 233,938 233,938

Dr.AnnoBorkowsky 
(untilDecember31,2023)

OutstandingrightsasofJanuary1,2023 300,000 300,000 359,022 959,022
Allocated 379,500 379,500
Forfeited 300,000 300,000

OutstandingrightsasofDecember31,2023 300,000 359,022 379,500 1,038,522

Dr.HubertFink

OutstandingrightsasofJanuary1,2023 270,000 360,000 360,000 390,000 1,380,000
Allocated 404,745 404,745
Forfeited 360,000 360,000

OutstandingrightsasofDecember31,2023 270,000 0 360,000 390,000 404,745 1,424,745

MichaelPontzen 
(untilAugust31,2023)

OutstandingrightsasofJanuary1,2023 270,000 360,000 360,000 390,000 1,380,000
Allocated 434,075 434,075
Forfeited 360,000 360,000

OutstandingrightsasofDecember31,2023 270,000 0 360,000 390,000 434,075 1,454,075

Oliver Stratmann 
(sinceSeptember1,2023)

OutstandingrightsasofJanuary1,2023 0
Allocated 103,784 103,784

OutstandingrightsasofDecember31,2023 103,784 103,784
Former Board of Management 
member 

Dr.RainiervanRoessel
(untilDecember31,2019)

OutstandingrightsasofJanuary1,2023 390,000 390,000
OutstandingrightsasofDecember31,2023 390,000 390,000

OnlyrightsthathavebeenallocatedtothemembersoftheBoardofManagementinconnectionwiththeirserviceontheBoardofManagementareshownhere.Accordingly,therightsfromthe2023tranchearereportedonaproratabasisfor
FrederiquevanBaarleandOliverStratmannbasedonthedateonwhichtheycommencedBoardofManagementserviceduringfiscalyear2023.
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The SPP considers the long-term development of 
non-financialsustainabilitycriteria.Theassessment
periodforthesecriteriaisalsofouryears.Onthebasis
ofLANXESS’spublishedinterimgoalfor2025,the
Supervisory Board set a target for the reduction of CO2e 
emissions from internal processes and from purchased 
energy(Scope1and2)intheGroupforthefirsttime
for2024,whichisincludedintheSPPasaperformance
criterion.TheamountofCO2eemissionswasalsodefined
asameasureoftargetattainmentfor2025and2026.
Insubsequentyears,adifferentperformancecriterion
canbeselectedtoreflectthecompany’scurrentfocus.
Thismechanismisintendedtoallowdifferentfacetsof
sustainabilitytobeemphasized.

ForthemembersoftheBoardofManagement,100%
target attainment of the sustainability criterion corre-
spondstoapayoutof45%oftheannualbasesalary.
Inlinewiththeweightingofshort-termandlong-term
compensation in accordance with the compensation 
system,thepaymentforordinaryBoardofManagement
membersincreasesto46%oftheannualbasesalary
whena(re-)appointmenttakeseffect.FortheChairman
oftheBoardofManagement,thepayoutwillincreaseto
55%oftheannualbasesalaryfromApril1,2024,when
Matthias Zachert will be re-appointed as Chairman of the 
BoardofManagement.InthecaseofCO2e emissions 
of1,750ktorlowerin2026,thepayoutpercentageis
200%.Themaximumpaymentthuscomesto90%,or
92%whena(re-)appointmentofanordinaryBoardof
Managementmembertakeseffect,oftheannualbase
salary.IfCO2eemissionsexceed2,150 ktin2026,there
isnopayout.

Forthe2023–2026assessmentperiod,thetarget
attainment and payment curve presented and explained 
belowapplytothefinancialperformancecriterionof
theLTI:

The payment curves for the LTSP and SPP plot a straight 
linebetweenthetargetvalueof100%andthelower
orupperlimit(0%and200%).LikeintheLTSP,the
steepergradientofthepaymentcurveifthe100%target
isexceededprovidesanadditionalfinancialincentiveto
exceedthetarget.Onachievementoftheminimumvalue,
thepayoutpercentageamountsto50%.

Performancecriteria,targetvaluesandpaymentcurves
for the long-term variable compensation components 
aredefinedbytheSupervisoryBoardannuallybefore
thestartofthefiscalyear.Subsequentadjustmentsare

permitted only in the case of the CO2etargetstotake
M&Atransactionsintoaccount.

The Long-Term Performance Bonus (LTPB), 
which formed part of the previous compensation 
system applicable until December 31, 2020, as
a long-term variable compensation component,
endedasofDecember 31, 2023.The last tranche
of theLTPB(2021–2023tranche)wasallocatedin
fiscal year 2021andwillbepaidoutinfiscalyear2024.
Forthistranche,thecompensationfortheperformance
achieved in full in 2023 was granted in the reporting 

LTI: Target Attainment and Payment Curve for the Non-financial Performance Criterion of the SPP
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CO2evaluesofthetarget.
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achievementin2024.Withitsfour-yearterm,theSPP
followsonfromtheexpiringLTPBprogram.Payments
fromthisarebasedontargetachievementin2025.
There is thus no simultaneous payment of the LTPB 
andtheSPPinanyfiscalyear.

year,asthisgaverisetoapartialentitlementthatcannot
berevoked.Theamountgrantedisequivalentto45%,
or46%whena(re-)appointmentofanordinaryBoard
ofManagementmembertakeseffect,oftheannual
basesalaryapplicableattheendofthereportingyear,
applyingtheAPPtargetattainmentin2023.

Duetoitslong-termnature,theLTPBalsoconsiders
sustainablecorporatedevelopment.Attheendofthe
three-yeartermofthetranches,theexactamountofthe
LTPB results one-third each from the respective APP 
targetattainmentinthethreefiscalyears.Aftertheend
ofthethree-yearterm,itispaidoutinthefollowingyear,
applying the annual base salary applicable at the end 
oftheterm.

Target compensation of Board of  Management 
members in office in fiscal year 2023 
The table below shows the individual target compensa-
tion promised to the Board of Management members 
forfiscalyear2023andthepreviousyearinthecase
of100%targetattainment.Italsoincludesnon-cash
benefitsandcontributionstothecompanypensionplan.
Thepromisednon-cashbenefitsarestatedattheirmaxi-
mumvalue.

Target Compensation

€ thousand

Fixed compensation components Variable compensation components

Total com-
pensation

Short-term Long-term

Annual  
base salary

Non-cash 
benefits

Pension  
contributions

APP1) SPP2) LTSP3)

Matthias Zachert
2023 1,400 210 788 1,750 630 945 5,723
2022 1,400 210 788 1,750 630 945 5,723

Frederique van Baarle 
(sinceApril1,2023)

2023 338 51 168 305 194 234 1,290
2022 – – – – – – –

Dr.AnnoBorkowsky4) 

(untilDecember31,2023)
2023 550 82 275 495 253 380 2,035
2022 550 82 275 518 251 359 2,035

Dr.HubertFink4)
2023 650 98 325 633 294 405 2,405
2022 650 98 325 650 292 390 2,405

MichaelPontzen4)  
(untilAugust31,2023)

2023 650 98 325 601 297 434 2,405
2022 650 98 325 650 292 390 2,405

Oliver Stratmann 
(sinceSeptember1,2023)

2023 150 23 37 135 173 104 622
2022 – – – – – – –

1)TheAPPforfiscalyear2023wasgrantedfor2023,andtheAPPforfiscalyear2022wasgrantedfor2022. 
2)TheSPP2023(2026)(2023tranche)wasgrantedfor2023,andtheSPP2022(2025)(2022tranche)wasgrantedfor2022.
3)TheLTSP2022(2025)(2023tranche),vestingperiod2023(2026),wasgrantedfor2023,andtheLTSP2022(2025)(2022tranche), 
vestingperiod2022(2025),wasgrantedfor2022.

4)IncludingthenewservicecontractsthattookeffectasofApril1,2023,forMichaelPontzenandasofOctober1,2023,forDr.HubertFink.Thenewservice
contractforDr.AnnoBorkowskyhadalreadytakeneffectasofJune1,2022.

The members of the Board of Management were 
 promised an LTPB tranche for the last time (2021–2023 
tranche)undertheoldcompensationsystem.Thetarget
compensationforthiscorrespondstothatoftheSPP.
Payments from the LTPB tranche are based on target 
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Compliance with maximum compensation
InaccordancewithSection87aParagraph1Sentence 2
No.1AktG,theSupervisoryBoardhassetanabsolute
amount in euros as the maximum compensation to limit 
the total amount of compensation that can be granted in 
afiscalyear.Themaximumcompensationhasbeenset
individually for each Board of Management member and 
includesallfixedandvariablecompensationcomponents

thatarisetakingaccountoftheperformanceachieved
infullforthefiscalyear.Thefollowingtableshowsthe
relevant caps on the individual compensation compo-
nentsforfiscalyear2023andthepreviousyear,the
resultingoverallcaponcompensation,andthemaximum
compensation for each Board of Management member 
as resolved by the Supervisory Board in accordance 
withSection87aParagraph1Sentence2No.1AktG.

Maximum Compensation                                                                                                                

€ thousand

Fixed compensation components Variable compensation  components
Overall 
cap on 

compen-
sation

Maximum 
compen-

sation4)

Short-term Long-term

Annual  
base salary

Non-cash 
benefits

Pension 
contri butions

APP1) LTPB2) LTSP3)

Matthias Zachert
2023 1,400 210 788 3,500 420 1,822 8,140 9,400
2022 1,400 210 788 3,500 869 1,620 8,387 9,400

Frederique van Baarle 
(sinceApril1,2023)

2023 338 51 168 610 104 – 1,271 4,100
2022 – – – – – – – –

Dr.AnnoBorkowsky5)

(untilDecember31,2023)
2023 550 82 275 990 169 600 2,666 3,500
2022 550 82 275 1,036 364 350 2,657 3,500

Dr.HubertFink5)
2023 650 98 325 1,267 196 720 3,256 4,100
2022 650 98 325 1,300 419 660 3,452 4,100

MichaelPontzen5)  
(untilAugust31,2023)

2023 650 98 325 1,202 198 720 3,193 4,100
2022 650 98 325 1,300 419 660 3,452 4,100

Oliver Stratmann 
(sinceSeptember1,2023)

2023 150 23 37 270 46 – 526 4,100
2022 – – – – – – – –

1)200%targetattainmentforAPP2023forfiscalyear2023andforAPP2022forthepreviousyear.
2)Includestheamountsgrantedinthecaseof200%targetattainmentforthepartialperformancein2023fromthe2021(2023)trancheand,forthepreviousyear,
thepartialperformancein2022fromthe2020(2022)and2021(2023)tranches.

3)Includestheamountsgrantedinthecaseof200%targetattainmentfromtheLTSP2020trancheforfiscalyear2023andtheLTSP2019trancheforthe
previous year.

4)InaccordancewithapprovalbytheAnnualStockholders’MeetingonMay19,2021.
5)IncludingthenewservicecontractsthattookeffectasofApril1,2023,forMichaelPontzenandasofOctober1,2023,forDr.HubertFink.Thenewservice
contractforDr.AnnoBorkowskyhadalreadytakeneffectasofJune1,2022.

The annual base salary and the contributions to the 
pensionplanarefixedamounts.Thecapsforthenon-cash
benefits,APP,LTPBandLTSPwerecompliedwithforall
BoardofManagementmembersinfiscal year 2023.The
amountofactualtotalcompensationtakingaccountof
the payout percentages for 2023 is shown in the table 
“Compensation Granted and Owed to Board of Manage-
mentMembersinOfficeintheFiscalYear”inthesection
below.ForeachoftheBoardofManagementmembers,
this is below the overall cap on compensation and thus 
lowerthanthemaximumcompensation.Compliance
with the maximum compensation is thus ensured for 
fiscalyear2023.

Compensation granted and owed to Board 
of Management members in fiscal year 2023 
and the previous year in accordance with 
Section 162 AktG
Thefollowingtableshowsthefixedandvariablecompen-
sation components granted and owed including the 
respective relative share for each individual member 
oftheBoardofManagementinofficeinfiscalyear
2023 in accordance with Section 162 Paragraph 1 
Sentence 1 AktG.Thetablethusincludestheannual
basesalarypaidinfiscalyear2023andtheprevious
year,thenon-cashbenefitsaccruedinthefiscalyear,and
the variable compensation components APP and LTPB 
grantedinthefiscalyeartakingaccountoftheperfor-
manceachievedinfullforfiscalyear2023and2022and
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theresultingAPPtargetattainmentfor2023and2022.
FortheLTSP,thecompensationisgrantedattheend
ofthetermoftherespectivetranche,astheunderlying
performanceisnotachievedinfulluntilthattime.Accord-
ingly,thecompensationforthe2020trancheofthe
LTSP2018–2021wasgrantedinfiscalyear2023,and
the2019trancheoftheLTSP2018–2021wasgranted
inthepreviousyear.Infiscalyear2023,EBITDApre
exceptionalsof€512millionwasgeneratedandanLTIFR

of0.6wasachieved.Thisresultsintargetattainmentof
lessthan95%andthusapayoutpercentageof0%for
EBITDApreexceptionals.ALTIFRtargetattainment
of0.6resultsinapayoutpercentageof150%.Taking
accountoftheproportionsofthefinancialandthenon-fi-
nancialtargetfortheBoardofManagement’sAPP,there
isthusaweightedpayoutpercentageof30%forthe
membersoftheBoardofManagement.TheAPPandthe
LTPB will be paid out after the end of the reporting year in 

fiscalyear2024.Forthe2020trancheoftheLTSP,the
stock'saverageperformancecomparedtothereference
indexwas77.2%.Thiscorrespondstoavalueof€0.00
perright.TheLTSP2020tranchewillthereforenotbe
paidout.Furtherdetailsonthederivationofthestated
percentages can be found in the sections on short- and 
long-termvariablecompensation.

Compensation Granted and Owed to Board of Management Members in Office in the Fiscal Year

Fixed compensation components Variable compensation components Total com-
pensation 

pursuant to 
Section 162 

AktG

Total com-
pensation

Short-term Long-term

€ thousand

Annual base salary Non-cashbenefits APP1) LTPB2) LTSP3)

€ thousand

Pension 
 contributions

€thousand in% €thousand in% €thousand in% €thousand in% €thousand in% €thousand

Matthias Zachert
2023 1,225 65 82 4 525 28 63 3 0 0 1,895 788 2,683
2022 1,400 33 81 2 1,750 41 450 10 615 14 4,296 788 5,084

Frederique van Baarle4) 
(sinceApril1,2023)

2023 281 67 33 8 91 21 16 4 0 0 421 168 589
2022 – – – – – – – – – – – – –

Dr.AnnoBorkowsky
(untilDecember31,2023)

2023 481 70 37 6 149 20 25 4 0 0 692 275 967
2022 550 38 51 4 518 35 197 14 133 9 1,449 275 1,724

Dr.HubertFink
2023 569 67 57 8 190 22 29 3 0 0 845 325 1,170
2022 650 35 58 3 650 35 225 12 251 15 1,834 325 2,159

MichaelPontzen 
(untilAugust31,2023)

2023 406 71 27 5 122 21 20 3 0 0 575 216 791
2022 650 36 40 2 650 36 225 12 251 14 1,816 325 2,141

Oliver Stratmann  
(sinceSeptember1,2023)

2023 113 65 14 8 40 23 7 4 0 0 174 37 211
2022 – – – – – – – – – – – – –

1)AmountsgrantedfortheAPP2023forfiscalyear2023andfortheAPP2022forthepreviousyear.
2)Includestheamountsgrantedforthepartialperformancein2023fromthe2021(2023)trancheand,forthepreviousyear,thepartialperformancein2022fromthe2020(2022)and2021(2023)tranches.
3)IncludestheamountsgrantedfromtheLTSP2020trancheforfiscalyear2023andtheLTSP2019trancheforthepreviousyear.
4)FromSeptember1,2023,onwards,80%ofherannualbasesalaryandvariablecompensationcomponentsandthebudgetfortheuseofacompanycarwerepaidbyLANXESSCorporation,U.S.,inU.S.dollars.Thefixedcompensationandthebudget
fortheuseofacompanycarweresetinU.S.dollarsatthemonthlyaverageexchangerateforAugust2023andcalculatedandadjustedonthebasisoftheactualmonthlyaverageexchangerate.Accordingly,anamountof104thousandU.S.dollars
wasgranted,whichcorrespondsto€95thousand.ThevariablecompensationcomponentsaretranslatedintoU.S.dollarsbasedonthemonthlyaverageexchangerateforthemonthpriortothepayment.
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The following table shows the compensation granted and 
owed to former members of the Board of Management 
in accordance with Section 162 Paragraph 1 Sentence 
1AktG.

Compensation Granted and Owed to Former Board of Management Members in the Fiscal Year

Fixed compensation components
Total 

 compensationPension payments

€thousand in% € thousand

Dr.WernerBreuers(untilAugust5,2014) 55 100 55
Dr.BernhardDüttmann(untilMarch31,2015) 3571) 100 357
Dr.AxelC.Heitmann(untilFebruary21,2014) 481 100 481
Dr.RainiervanRoessel(untilDecember31,2019) 155 100 155

1)Ofwhich€318thousandrelatestocapitalpayments.

 
Further Regulations on Compensation 

Share Ownership Guideline (SOG)
TheShareOwnershipGuideline,inplacesince2018and
revisedin2020,stipulatestheamountoftheinvestment
inLANXESSAGshares.Overaperiodoffouryears,
the members of the Board of Management are obliged 
toinvestadefinedproportionoftheircompensationin
sharesinLANXESSAGandverifiablyholdtheshares
untiltheendoftheirservicecontract(SOGtarget).
TheSOGtarget,asisstandardforDAXandMDAX
companies,is150%oftheannualbasesalaryforthe
ChairmanoftheBoardofManagementand100%ofthe
annual base salary for the other members of the Board 
ofManagement.Therelevantfigurefortheinvestmentin
the respective development year is the purchase price of 
theLANXESSAGsharenotincludingthebank’scommis-
sion.ThemembersoftheBoardofManagementwere
authorizedtocontributeexistingsharesinLANXESSAG
verifiably.AllmembersoftheBoardofManagement

exercisedthisoption.Compliancewiththeshareowner-
ship obligation must be proven annually during the four-
yeardevelopmentphaseandeverythreeyearsthereafter.
The Board of Management members are entitled to any 
dividendsfromtheLANXESSsharesacquired.Adivi-
dendpaymenthasnoeffectonthecompensationofthe
BoardofManagementmembers.

Share Ownership Guideline

SOG target
Investment

volume1)in€
Development 
year ended2)

Target 
 investment Next review

Matthias Zachert 150% 3,513,771 4 Fulfilled 2025

FrederiquevanBaarle(sinceApril1,2023)2)
100% 238,508 0

Tobefulfilled
from 2024 2024

Dr.AnnoBorkowsky(untilDecember31,2023) 100% 714,847 4 Fulfilled –

Dr.HubertFink 100% 1,453,280 4 Fulfilled 2025

MichaelPontzen(untilAugust31,2023) 100% 777,689 4 Fulfilled –

OliverStratmann(sinceSeptember1,2023)2) 100% 450,199 0 Fulfilled 2024

1)AsofDecember31,2023.
2)DuetotheappointmenttotheBoardofManagementduringtheyear,thedevelopmentphasedoesnotbeginuntilJanuary1,2024.OliverStratmannmethis
SOGtargetaheadoftime.

MatthiasZachert,Dr.AnnoBorkowsky,Dr.HubertFink
andMichaelPontzenmettheSOGtarget.Inthecaseof
FrederiquevanBaarleandOliverStratmann,thedevel-
opmentphasedoesnotbeginuntilJanuary1,2024,
becausetheywereappointedduringtheyear,whereby
Oliver Stratmann has already met his SOG target ahead 
oftime.

Clawback regulation
Thereisaclawbackregulationforvariablecompensation.
This regulation allows the Supervisory Board to withhold 
thevariablecompensationinfullorinpart,ortoreclaim
itifithasalreadybeenpaidout,intheeventofgrave
dereliction of duty by a Board of Management member in 
relationtothecompany.Irrespectiveofthis,itispossible
toreducepaymentsortakerecourseinlinewiththelegal
provisions in the event of harmful breaches of duty by 
BoardofManagementmembers.Infiscalyear 2023,the
Supervisory Board had no reason to withhold or reclaim 
variablecompensationcomponents.
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Contract terms and termination of service 
on the Board of Management
TheSupervisoryBoardfollowsGermanstockcorpora-
tion law and the recommendations of the GCGC when 
appointing members of the Board of Management 
and deciding on the term of Board of  Management 
contracts.WhenappointinganindividualtotheBoard
ofManagementforthefirsttime,theappointment
period and the term of the service contract are usually 
threeyears.Forreappointments,themaximumterm
oftheservicecontractsisfiveyears.Therespective
service contracts are concluded on a temporary basis 
and end without a separate notice period at the end 
oftheterm.Intheeventofachangeofcontrol,the
Board of  Management members have a temporary extra-
ordinary termination right as described in the following 
section.Therightofbothpartiestoextraordinarytermi-
nationforgoodcauseremainsunaffected.Theservice
contracts with all Board of Management members 
stipulate a general cap on any severance (severance 
cap).Intheeventofearlyterminationofserviceonthe
BoardofManagement,theseverancepaymentsmust
not exceed the value of two annual salaries plus the 
BoardofManagement’sAPPandtheLTPBuntilthe
endoffiscalyear2023ortheSPPfromthestartof
fiscalyear2024at100%targetattainmentandmust
never provide more compensation than the remaining 
termofthecontract.

No severance payment is provided for if the Board 
of Management member resigns him- or herself or if 
the service contract is terminated by the company for 
good cause.

Post-contractual restrictions on competition
No post-contractual restrictions on competition are stip-
ulated.However,anagreementoncompetitionrestric-
tions may be concluded for the period after the end 
oftheservicecontract.Intheeventofarestrictionon
competition,theseverancepaymentistobecounted
toward the compensation for observing this restriction 
inaccordancewiththeGCGC.

Change of control
Payments in the event of termination of a Board of Manage-
mentmember’sservicecontractduetoachangeofcontrol
are capped at two annual base salaries plus the Board of 
Management’sAPPandtheLTPBuntiltheendoffiscal
year2023ortheSPPfromthestartoffiscal year 2024
at100%targetattainment,accountingprorataforthe
remainingtermatthedateofcontracttermination.

Compensation from secondary employment
IfmembersoftheBoardofManagementholdsuper-
visoryboardmandatesorsimilarofficesataffiliated
 companies in which LANXESS has a direct or indirect 
interest,oratassociationsandsimilarorganizationsto
whichthecompanybelongsorisaffiliatedduetoits
businessactivities,inGermanyorabroad,thenthis
employment must be compensated with the agreed 
annualbasesalary.Compensationpaidforsuchoffices
must be reported to LANXESS and is deducted from the 
agreedcompensation.Supervisoryboardmandatesand
mandates on comparable supervisory bodies of commer-
cial enterprises outside the LANXESS Group may be 
accepted only with the prior approval of the Supervisory 

Board.Inthesecases,theSupervisoryBoardwillalso
decide whether and to what extent the corresponding 
compensationistobeoffset.

Other
TheservicecontractsofDr.AnnoBorkowskyandMichael
Pontzenwillbedulysettledfollowingtheirdeparturefrom
thecompany,i.e.thepayoutsfortheAPP,LTPBand
LTSP will be made in accordance with the terms and 
conditions of the plan at the usual payment dates with 
thecorrespondingeffectivetargetattainments.Thereis
noentitlementtotheSPP.

In linewith thecompensationsystem,Frederique
van Baarle and Oliver Stratmann did not receive a 
signing bonus.

Inaccordancewiththecontractualagreements,parts
ofFrederiquevanBaarle’scompensationwerepaidby
theU.S.subsidiaryLANXESSCorporation.Inthepast
fiscalyear,noothermemberoftheBoardofManagement
receivedbenefitsorassurancesofbenefitsfromthird
parties with respect to their duties as members of the 
BoardofManagement.

LANXESS AG includes the members of the Board of 
Management and certain employees of the LANXESS 
Groupunderadirectors’andofficers’liabilityinsurance
(D&O)policy.

No loans were granted to members of the Board of 
Managementinfiscalyear2023.
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Retirement Pensions
The pension plan for the members of the Board of 
Managementisadefinedcontributionplan.Theinter-
estrateonthecontributionsislinkedtotheinterest
rateachievedbyRheinischePensionskasseVVaG
ataguaranteedinterestrateof1.75%.Thepension
plangrantsbenefitstothemembersoftheBoardof
Management after the end of their employment under 
thecompanypensionplan.Thesebenefitsarepaid
whenthebeneficiaryreachestheageof60or62or
ifthebeneficiaryispermanentlyunabletowork.They
are paid to surviving dependents in the event of the 
beneficiary’s death.

Thepensionplanstipulatesacontributionof50%ofthe
annual base salary to be made by the company each 
year,or56.25%inthecaseoftheChairmanoftheBoard
ofManagement.Asdescribedabove,thepensionto
bepaidforOliverStratmannamountsto25%ofthe
annualbasesalary.Moreover,themembersoftheBoard
of Management must themselves pay an amount from 
deferredcompensationamountingto12.5%oftheBoard
ofManagement’sAPP.ThemembersoftheBoardof
Management may increase their personal contribution 
toupto25%oftheBoardofManagement’sAPP.The
calculation of the personal contribution is based on the 
BoardofManagement’sAPPtobepaid,butislimitedto
amaximumof100%targetattainment.Thesumofthe
contributionsiscapped.Fromthedateofentitlement,

upto30%oftheaccumulatedcapital–includingthe
interestthereon–maybeconvertedtoapensionbenefit.
There are claims arising from provisions in place before 
2006 that are granted as vested rights for individual 
membersoftheBoardofManagement.Iftheservice
contractendsbeforethebeneficiaryreachestheageof
60or62,thecompanypayscertainadditionalbenefits
uptoadefinedceiling.

LANXESS has established provisions for the future claims 
ofBoardofManagementmembers.Theservicecosts
recognizedundertheInternationalFinancialReporting
Standards(IFRS)accountingrulesforthispurpose,the
netexpenserecognizedundertheGermanCommercial
Code(HGB)accountingrulesforthispurposeand
thepresentvalueoftheobligationsunderIFRSand
HGB accounting rules for members of the Board of 
ManagementinofficeasofDecember31,2023,can
be found in the following table:

Pension Claims

€ thousand

IFRS HGB

Service costs Present value of the 
obligations

Net expense for pension 
entitlements

Present value of the 
obligations

Matthias Zachert 768 11,146 1,677 13,248

FrederiquevanBaarle(sinceApril1,2023) 319 611 528 806

Dr.HubertFink 342 6,516 883 7,542

OliverStratmann(sinceSeptember1,2023) 164 1,574 413 2,216

Theservicecostsincludebothcurrentandpastservicecosts.Thepresentvalueoftheobligationsalsoincludesclaimsthatalreadyexistedbeforecommencing
BoardofManagementservice.
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COMPENSATION OF THE 
 SUPERVISORY BOARD

There were no personnel changes on the Supervisory 
BoardofLANXESSAGinfiscalyear2023.

The compensation of the Supervisory Board is governed 
bySection12ofthecompany’sarticlesofassociation.
BasedonGermanstockcorporationlaw,aresolutionon
the compensation of the Supervisory Board members 
mustbeadoptedbytheAnnualStockholders’Meeting
at leasteveryfouryearsfor listedcompanies.The
AnnualStockholders’MeetingofLANXESSAGon
May 19, 2021,thereforeadoptedaresolutiononthe
compensation of the Supervisory Board members in 
accordancewithSection113Paragraph3AktG.The
compensation system for Supervisory Board members 
presentedtotheAnnualStockholders’Meetingwas
resolvedwithamajorityof99.91%ofthevotescast.

The members of the Supervisory Board of LANXESS AG 
receivefixedcompensationof€80thousandperyear.
The Chairman of the Supervisory Board receives three 
times,andtheViceChairmanoneandahalftimes,this
amount.Servingasthechair,deputychairoramember
of Supervisory Board committees is compensated 

separatelyinaccordancewiththeGCGC.Supervisory
Board members who belong to a committee other than 
theNominationsCommitteereceivehalfofthefixed
compensationamountinaddition.SupervisoryBoard
members who belong to the Nominations Committee 
receiveoneeighthofthefixedcompensationamount
inaddition.ThechairoftheAuditCommitteereceives
afurtherhalf.SupervisoryBoardmemberswhochair
a committee other than the Audit Committee receive a 
furtherquarter.Noadditionalcompensationisgrantedfor
membership in the Committee to be formed pursuant to 
Section 27 Paragraph 3 of the German  Codetermination 
ActorforchairingtheNominationsCommittee.However,
no member may receive in total more than three times 
thefixedcompensationamount.

Supervisory Board members are reimbursed for their 
expenses in addition and also receive an attendance 
allowanceof€1.5thousandforeachSupervisoryBoard
meetingandeachcommitteemeetingtheyattend,with
the exception of meetings of the Committee formed 
pursuanttoSection27,Paragraph3oftheGerman
CodeterminationAct.Withrespecttotheirmember-
ship on the supervisory boards of LANXESS Group 
companies,themembersoftheSupervisoryBoardare
remunerated only for their service on the Supervisory 
Board of LANXESS Deutschland GmbH in the amount 
of€5thousandeach.

LANXESS AG includes the members of the Supervisory 
BoardoftheLANXESSGroupunderadirectors’and
officers’liabilityinsurance(D&O)policy.

None of the members of the Supervisory Board received 
benefitsforservicesprovidedpersonallyduringthe
reportingperiod.Noloansoradvancesweregranted
to members of the Supervisory Board during the 
reporting year.

Thefollowingtableshowsthefixedandvariablecompen-
sation components granted and owed to the current and 
formermembersoftheSupervisoryBoardinfiscalyear
2023andthepreviousyear,includingtherespectiverela-
tiveshare,inaccordancewithSection162Paragraph 1
Sentence1AktG:
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Compensation Granted and Owed to Supervisory Board Members in Fiscal Year 2023 and the Previous Year

Fixed compensation  
LANXESS AG

Compensation as 
 committee member 

LANXESS AG

Attendance allowance Fixed compensation 
 LANXESS 

Deutschland GmbH

Total com-
pensation

€ % € % € % € % €

Dr.MatthiasL.Wolfgruber,Chairman
2023 240,000 91 – – 19,500 7 5,000 2 264,500
2022 240,000 92 – – 16,500 6 5,000 2 261,500

RalfSikorski,stellv.ViceChairman
2023 120,000 67 40,000 22 15,000 8 5,000 3 180,000
2022 120,000 66 40,000 22 16,500 9 5,000 3 181,500

Hans van Bylen
2023 80,000 43 80,000 43 21,000 11 5,000 3 186,000
2022 80,000 43 80,000 43 21,000 11 5,000 3 186,000

Birgit Bierther
2023 80,000 57 40,000 28 15,000 11 5,000 4 140,000
2022 80,000 57 40,000 28 16,500 11 5,000 4 141,500

Armando Dente
2023 80,000 58 40,000 29 13,500 10 5,000 3 138,500
2022 80,000 57 40,000 28 15,000 11 5,000 4 140,000

Dr.Hans-DieterGerriets
2023 80,000 58 40,000 29 13,500 10 5,000 3 138,500
2022 80,000 57 40,000 28 15,000 11 5,000 4 140,000

Dr.HeikeHanagarth
2023 80,000 75 10,000 9 12,000 11 5,000 5 107,000
2022 80,000 81 5,041 5 9,000 9 5,000 5 99,041

PamelaKnapp
2023 80,000 45 80,000 45 13,500 7 5,000 3 178,500
2022 80,000 44 80,000 44 15,000 8 5,000 4 180,000

LawrenceA.Rosen
2023 80,000 52 50,000 33 18,000 12 5,000 3 153,000
2022 80,000 53 50,000 34 15,000 10 5,000 3 150,000

IrisSchmitz
2023 80,000 58 40,000 29 13,500 10 5,000 3 138,500
2022 80,000 57 40,000 28 15,000 11 5,000 4 140,000

Manuela Strauch
2023 80,000 57 40,000 28 15,000 11 5,000 4 140,000
2022 80,000 57 40,000 28 16,500 11 5,000 4 141,500

Dr.RainiervanRoessel(appointedMay25,2022)
2023 80,000 57 40,000 28 15,000 11 5,000 4 140,000
2022 48,438 59 20,164 24 10,500 13 3,027 4 82,129

TheoH.Walthie(resignedMay25,2022)
2023 – – – – – – – – –
2022 31,781 53 19,863 34 6,000 10 1,986 3 59,630

Total
2023 1,160,000 61 500,000 26 184,500 10 60,000 3 1,904,500
2022 1,160,219 61 495,068 26 187,500 10 60,013 3 1,902,800

Contents

19 Compensation Report 2023 | LANXESS



For the Board of Management and Supervisory Board 
members,thecompensationgrantedandowedinthe
respectivefiscalyearinaccordancewithSection162
Paragraph1Sentence1AktGispresented.

For the presentation of the average compensation of 
employeesonafull-timeequivalentbasis,thegroupof
employeesoftheGermanGroupcompaniesisused.
The group of employees in Germany comprises all active 
permanentpay-scaleandnon-pay-scaleemployees,
including the top management level below the Board of 
Managementandemployeesonpaidleave.Theaverage
compensation of employees comprises the annual base 
salary(notincludingrecurringpayments)andanyvariable
compensationcomponentsattributabletothefiscalyear.

The calculation of compensation for employees thus 
corresponds in principle to the compensation for the 
Board of Management and the Supervisory Board and 
is therefore consistent with the compensation granted 
and owed in line with Section 162 Paragraph 1 Sentence 
1AktG.

The earnings development is presented based on 
LANXESSAG’snetincomeandtheLANXESSGroup’s
keyperformanceindicator,EBITDApreexceptionals.

COMPARISON OF THE EARNINGS 
DEVELOPMENT AND THE CHANGE 
IN COMPENSATION OF THE 
 EMPLOYEES, BOARD OF MANAGE-
MENT MEMBERS AND SUPERVISORY 
BOARD MEMBERS

The following table shows the annual change in the 
compensation of current and former Board of Manage-
mentandSupervisoryBoardmembers,thecompen-
sation of employees on a full-time equivalent basis and 
selectedkeyearningsfiguresoftheLANXESSGroup
andLANXESSAGoverthepastfiveyearsinaccordance
withSection162Paragraph1Sentence2No.2AktG.
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Comparison of the Earnings Development and the Change in Compensation of the Employees, Board of Management Members and Supervisory Board Members

2019 2020
Change in 

2020 vs. 2019 2021
Change in 

2021 vs. 2020 2022
Change in 

2022 vs. 2021 2023
Change in 

2023 vs. 2022

Earnings development (€ million) % % % %

EBITDApreexceptionals 1,019 862 (15) 1,010 17 930 141) 512 (45)
Net income of LANXESS AG 463 (67) (114) (92) (37) 1,014 1,2022) 15 (99)
Employee compensation (€ thousand)
Average compensation in Germany  
(notincludingBoardofManagement) 79 78 (1) 86 10 79 (8) 75 (5)
Compensation of members of the Board of Management 
in office in the fiscal year (€ thousand)
MatthiasZachert(Chairman,fromApril1,2014) 5,697 4,145 (27) 5,863 41 4,296 (27) 1,895 (56)
FrederiquevanBaarle(fromApril1,2023) – – – – – – – 421 –
Dr.AnnoBorkowsky 
(fromJune1,2019,untilDecember31,2023) 710 938 32 1,769 89 1,449 (18) 692 (52)
Dr.HubertFink(fromOctober1,2015) 1,552 1,658 7 2,354 42 1,834 (22) 845 (54)
MichaelPontzen(fromApril1,2015,untilAugust31,2023) 1,549 1,608 4 2,336 45 1,818 (22) 575 (68)
OliverStratmann(fromSeptember1,2023) – – – – – – – 174 –
Compensation of former members of the  
Board of Management (€ thousand)
Dr.WernerBreuers3)(untilAugust5,2014) 2,247 52 (98) 52 0 55 6 55 0
Dr.BernhardDüttmann3)(untilMarch31,2015) 9 355 3,844 355 0 357 1 357 0
Dr.AxelC.Heitmann3)(untilFebruary21,2014) 4,340 455 (90) 445 (2) 474 7 481 1
Dr.RainiervanRoessel3)(untilDecember31,2019) 2,681 5,161 93 400 (92) 422 6 155 (63)
Compensation of members of the Supervisory Board 
in office in the fiscal year (€ thousand)
Dr.MatthiasL.Wolfgruber,Chairman 
(fromMay13,2015,ChairmanfromMay15,2018) 262 218 (17) 265 22 262 (1) 265 1
RalfSikorski,ViceChairman(fromMay13,2015) 176 161 (9) 180 12 182 1 180 (1)
HansvanBylen(fromAugust27,2020) – 66 – 186 182 186 0 186 0
BirgitBierther(fromJanuary25,2019) 128 129 1 140 9 142 1 140 (1)
ArmandoDente(fromAugust27,2020) – 49 – 140 186 140 0 139 (1)
Dr.Hans-DieterGerriets(fromJuly1,2014) 140 127 (9) 140 10 140 0 139 (1)
Dr.HeikeHanagarth(fromJuly1,2016) 94 81 (14) 94 16 99 5 107 8
PamelaKnapp(fromMay15,2018) 139 141 1 180 28 180 0 179 (1)
LawrenceA.Rosen(fromMay13,2015) 140 139 (1) 155 12 150 (3) 153 2
IrisSchmitz(fromOctober1,2021) – – – 31 – 140 352 139 (1)
ManuelaStrauch(fromJuly1,2015) 142 129 (9) 140 9 142 1 140 (1)
Dr.RainiervanRoessel(fromMay25,2022) – – – – – 82 – 140 71

1)Thechangeisagainstthepreviousyear’sfigureadjustedforthereportingoftheHighPerformanceMaterialsbusinessunitasadiscontinuedoperation.
2)TheincreaseislargelyduetotheprofittransferatLANXESSDeutschlandGmbHin2022,whichwassignificantlyhigherthaninthepreviousyearasaresultofthecontributionoftheHighPerformanceMaterialsbusinessunitto 
LXSPerformanceMaterialsGmbH.

3)ThehighpercentagechangesinsomecasesforformermembersoftheBoardofManagementareduetoone-timecapitalpaymentsorretirementduringtheyear.
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Cologne,March11,2024

LANXESSAktiengesellschaft

For the Board of Management

Matthias Zachert  Oliver Stratmann
ChairmanoftheBoard ChiefFinancialOfficer
of Management

For the Supervisory Board

Dr.MatthiasL.Wolfgruber
Chairman of the Supervisory Board
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ToLANXESSAG,Cologne

We have audited the remuneration repor t of
LANXESSAG,Cologne,forthefinancialyearfrom
January1,2023toDecember31,2023includingthe
relateddisclosures,whichwaspreparedtocomply
with§ [Article]162AktG[Aktiengesetz:GermanStock
CorporationAct].

Responsibilities of the Executive Directors 
and the Supervisory Board
The executive directors and the supervisory board of 
LANXESS AG are responsible for the preparation of the 
remunerationreport,includingtherelateddisclosures,
thatcomplieswiththerequirementsof§162AktG.The
executive directors and the supervisory board are also 
responsible for such internal control as they determine 
is necessary to enable the preparation of a remuneration 
report,includingtherelateddisclosures,thatisfreefrom
materialmisstatement,whetherduetofraudorerror.

Auditor’s Responsibilities 
Our responsibility is to express an opinion on this remu-
nerationreport,includingtherelateddisclosures,based
onouraudit.Weconductedourauditinaccordance
with German generally accepted standards for the 
auditoffinancialstatementspromulgatedbytheInsti-
tutderWirtschaftsprüfer(InstituteofPublicAuditors
inGermany)(IDW).Thosestandardsrequirethatwe
comply with ethical requirements and plan and perform 
the audit to obtain reasonable assurance about whether 
theremunerationreport,includingtherelateddisclo-
sures,isfreefrommaterialmisstatement.

An audit involves performing procedures to obtain audit 
evidence about the amounts including the related disclo-
suresstatedintheremunerationreport.Theprocedures
selecteddependontheauditor'sjudgment.Thisincludes
theassessmentoftherisksofmaterialmisstatementof
theremunerationreportincludingtherelateddisclosures,
whetherduetofraudorerror.

Inmakingthoseriskassessments,theauditorconsiders
internal control relevant to the preparation of the remu-
nerationreportincludingtherelateddisclosures.The
objective of this is to plan and perform audit procedures 
thatareappropriateinthecircumstances,butnotforthe
purposeofexpressinganopinionontheeffectiveness
ofthecompany'sinternalcontrol.Anauditalsoincludes
evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates 
made by the executive directors and the supervisory 
board,aswellasevaluatingtheoverallpresentationof
theremunerationreportincludingtherelateddisclosures.

Webelievethattheauditevidencewehaveobtained
issufficientandappropriatetoprovideabasisforour
auditopinion.

Auditor’s ReportAUDITOR’S REPORT
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Audit Opinion 
Inouropinion,basedonthefindingsofouraudit,theremu-
nerationreportforthefinancialyearfromJanuary 1, 2023
toDecember31,2023,includingtherelateddisclosures,
complies in all material respects with the accounting 
provisionsof§162AktG.

Reference to an Other Matter – Formal Audit 
of the Remuneration Report according to 
§ 162 AktG
The audit of the content of the remuneration report 
described in this auditor’s report includes the
formal audit of the remuneration report required by 
§162Abs.[paragraph]3AktG,includingtheissuance
ofareportonthisaudit.Asweexpressanunqualified
auditopiniononthecontentoftheremunerationreport,
this audit opinion includes that the information required 
by§162Abs.1and2AktGhasbeendisclosedinall
materialrespectsintheremunerationreport.

Restriction on use
Weissuethisauditor’sreportonthebasisoftheengage-
mentagreedwithLANXESSAG.Theaudithasbeen
performed only for purposes of the company and the 
auditor’sreportissolelyintendedtoinformthecompany
astotheresultsoftheaudit.Ourresponsibilityforthe
auditandforourauditor’sreportisonlytowardsthe
companyinaccordancewiththisengagement.The
auditor’sreportisnotintendedforanythirdpartiesto
baseany(financial)decisionsthereon.Wedonotassume
anyresponsibility,dutyofcareorliabilitytowardsthird
parties;nothirdpartiesareincludedinthescopeof
protectionoftheunderlyingengagement.§334BGB
[BürgerlichesGesetzbuch:GermanCivilCode],accord-
ing to which objections arising from a contract may also 
beraisedagainstthirdparties,isnotwaived.

Cologne,March11,2023

PricewaterhouseCoopers GmbH
Wirtschaftsprüfungsgesellschaft

FolkerTrepte ppa.DanielDeing
Wirtschaftsprüfer Wirtschaftsprüfer
(GermanPublicAuditor) (GermanPublicAuditor)
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LANXESS AG 

50569Cologne,Germany
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